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ABSTRACT

This study aims to acquainting the people with the possibility of
activating the formulation of HR through applying the system of the (e-
HRM) in the Syrian telecommunications company.

The interest in pursuing this research work is pertaining to the fact
that HRM is facing many challenges, i-e the contemporary ones while at
the outset of those challenges the application of the e-HRM system due
to the fact that it has a very strong impact on the validity and effective-
ness as well as on the functioning of the system. Towards achieving the
targets of this research work, the researcher used a questionnaire of 35
inquiries covering all the aspects and mainly the basics of the study and
used the case study approach. Besides the writer used the (SPSS) pro-
gram to analyze the information collected so that to treat them profound-

ly.

The study showed the ineffectiveness of the e-HRM in exercising the
function of formulation the HRM were there has seen low findings as the
impact applying e-HRM on the designing , analyzing and describing the
jobs of the company, planning, attracting, selection and appointing, are
low level, the significance was greater than the approved indicative level
of (0.05) in every part of the variants component.

The value of correlation of the relation among of the independent var-
lable and the secondary variable as a statistical indication at the level of
(0.05) and in the meantime, the value of the relation coefficient is 431%
which is assumption relation.

The values of the regration coefficient analysis interpret the 36% of
the follow up variable.

Eventually the study ended up with very important recommendation
aiming at consolidation and supporting the activities of functions at vari-
ous level to formulate the HR in the company.

Key Words: Function of form human resource management. €-HRM
Electronic Human Resource management. Effectiveness
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Ly dia o) Clelian ¥l 45T Le 58 5 (midie (5 shse 58 Canll & gun s
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